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KING SOOPERS INC.,
A DIVISION OF DILLON COMPANIES, INC.
Denver, Colorado Springs, Pueblo
and
UNITED FOOD & COMMERCIAL WORKERS 
LOCAL 7
Chartered by the
UNITED FOOD & COMMERCIAL WORKERS 
INTERNATIONAL UNION, AFL-CIO
MEDICAL CLAIMS
When you have questions regarding eligibility, be­
nefits, or how to file a claim, please contact the Fund 
Office at the following address, where the staff will be 
pleased to assist you:
KELLEY and ASSOCIATES
4704 Harlan Street, Suite 375 
Denver, Colorado 80212 
Telephone: (303) 458-8920 
Toll Free: 1-800-527-2467
The Union Business Office cannot perform the 
Administrator’s functions.
DENTAL CLAIMS
Colorado Dental Service 
1780 South Bellaire, Suite 400 
Denver, Colorado 80222 
Telephone: (303) 759-2808
VISION CLAIMS
Colorado Vision Service Plan 
(VSP)8795 Ralston Rd., PO Box 425 
Arvada, Colorado 80001 
Telephone (303) 420-2052
PENSION
Galbraith & Green, Inc.
3895 Upham Street, Suite 100 
Wheatridge, Colorado 80033 
Telephone (303) 423-2400
d-ji
mn
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UFCW BUILDING
7760 W. 38th Avenue 
Wheatridge, Colorado 
80033 
Telephone 
(303) 425-0897
Dear Member:
This contract reflects the selfless efforts of many 
people, a number of whom are listed on the next page.
Many gains were secured in this Agreement, espe­
cially in the areas of wages and seniority. We were also 
finally able to make benefit improvements for the 
Union’s retirees.
There is nothing herein which would prohibit those 
who work under it from enforcing this contract while 
being good employees. A Department Head or Assis­
tant Department Head can be a good union member and 
at the same time perform his or her assigned duties.
Whether we continue to gain improvements is up to 
you. One way to insure that this progress continues is to 
not violate the contract, or allow it to be violated. We 
expect management to observe these terms and condi­
tions and to operate a sound and profitable business. 
They, in turn, have the right to expect us to live by the 
contract and endeavor to assist in operating a sound and 
profitable business. This serves the interests of all con­
cerned.
You are to be congratulated for your courage and 
convictions, for the members were the driving force be­
hind this outstanding Agreement.
Charles E. Mercer 
President
LOCAL 7
BARGAINING COMMITTEE
Ron Anderson 
Bonne Austin 
Judy Bass 
Wayne Bielski 
Kathy Blackwell 
Jeff Blomquist 
Paul A. Brown 
Pat Bums 
Patrick Bums 
Joe Calderon 
Freda Chilcote 
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AGREEMENT
Between
KING SOOPERS INC.,A DIVISION OF DILLON COMPANIES, INC.
Denver, Colorado Springs, Pueblo
UNITED FOOD AND COMMERCIAL WORKERS, 
LOCAL 7, DENVER, COLORADO 
Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS 
INTERNATIONAL UNION, AFL-CIO
TERM:
May 2, 1982 to May 4, 1985 Denver
Colorado Springs
May 16, 1982 to May 18, 1985 Pueblo
THIS AGREEMENT is made and entered into by 
and between KING SOOPERS, INC., A DIVISION OF 
DILLON COMPANIES, INC. (name of individual 
city) hereinafter referred to as the “ EMPLOYER” and 
UNITED FOOD AND COMMERCIAL WORKERS, 
LOCAL 7, Denver, Colorado, chartered by the United 
Food and Commercial Workers International Union, 
AFW-CIO, hereinafter referred to as the “ UNION.”
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ARTICLE 1
RECOGNITION AND EXCLUSIONS
Section 1. The Employer recognizes the Union as 
the sole collective bargaining representative for all em­ployees actively engaged in the handling and selling of 
merchandise, including part-time workers who work 
regularly one (1) day or more a week, employed by the 
Employer in the grocery store or stores owned or oper­
ated by the Employer.
Denver: within a twenty-five (25) mile radius mea­
sured from the center of Broadway and Colfax Avenues, 
Denver, Colorado (such jurisdiction to apply to current 
stores represented by this Union and future stores only of the Employer), but excluding all store managers, 
first assistant managers, associate managers, office and 
clerical employees, meat department employees, de­
licatessen department employees, demonstrators, 
watchmen, guards, professional employees and super­
visors as defined in the National Labor Relations Act as 
amended.Excluded first Assistant Managers and Associate 
Managers shall not perform bargaining unit work.
Colorado Springs: in Colorado Springs, Colorado 
but excluding all store managers, first assistant man­
agers, associate managers, office and clerical em­
ployees, meat department employees, delicatessen de­
partment employees, demonstrators, watchmen, guards, 
professional employees and supervisors as defined in 
the National Labor Relations Act as amended.Excluded First Assistant Managers and Associate 
Managers shall not perform bargaining unit work.
Pueblo: in Pueblo, Colorado, but excluding all store 
managers, first assistant managers, associate managers, 
office and clerical employees, meat department em­
ployees, delicatessen department employees, demon­
strators, watchmen, guards, professional employees and
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supervisors as defined in the National Labor Relations 
Act as amended.
Excluded First Assistant Managers and Associate 
Managers shall not perform bargaining unit work.
ARTICLE 2
BARGAINING UNIT WORK JURISDICTION
Section 2. All work and services performed in the 
bargaining unit connected with the handling or selling 
of merchandise to the public shall be performed exclu­
sively by bargaining unit members except as provided 
below. Meat and delicatessen department employees, 
registered pharmacists, production bakers and demon­
strators may continue to perform duties performed be­
fore May 1, 1982.
AUTHORIZED WORK FOR VENDORS
Section 3. Advance or Book Salesmen. No advance 
or book salesmen will be allowed to stock merchandise 
in the store except as provided in Section 5.
Section 4, Rack Jobbers and Driver Salesmen. All 
rack jobbers and driver salesmen will make deliveries to the back room at which time it will become bargain­
ing unit work exclusively except as provided in Section5.
Section 5. Exceptions. All salesmen or rack jobbers 
may:
1. Set up promotional displays. A promotional dis­
play is a temporary display. It is set up because 
of special promotional allowances, new pro­
ducts, or is situation or season oriented.
2. Stock merchandise during the time period im­
mediately preceding and the two (2) week period after a new store opening or the reopening of a 
store after a remodeling.
Rack jobbers or driver salesmen who deliver bread 
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or bakery products, dairy products, or magazines, 
newspapers or paperback books shall be allowed to con­
tinue as they have in the past.
It is understood and agreed that the exceptions pro­
vided in this Section are based solely on the type of 
merchandise sold by the salesman and not the Union or 
non-union status of the salesman.
Section 6. Penalty For Violations. In the event of a 
proven violation of Section 2, the Employer will pay to 
the employee filing the grievance the amount of time 
spent in such proven violation, but no less than one (1) 
hour’s pay at the employee’s regular rate of pay. In the 
event the Union files said grievance, the pay shall go to 
the most senior employee working at the store where the violation occurred.
Section 7. Work Jurisdiction. The Employer agrees 
not to subcontract operations currently existing within 
the stores without bargaining with the Union. It is un­derstood that sanitation work normally performed by 
employees will continue to be done by employees, but 
the contracting out of certain special assignments may also be continued as in the past.
ARTICLE 3
UNION SECURITY AND CONDITIONS
Section 8. Union Membership. It shall be a condi­
tion of employment that all employees covered by this 
Agreement who are members of the Union on the effec­
tive date of this Agreement shall remain members, and 
those who are not members on the effective date of this Agreement shall, on the thirty-first (31st) day following 
the effective date of this Agreement, become and re­
main members in the Union. It shall also be a condition 
of employment that all employees covered by this 
Agreement and hired on or after its effective date shall, 
on the thirty-first (31st) day following the beginning of 
such employment, become and remain members in the Union.
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Section 9. For the purpose of Section 8 above, the 
execution date of this Agreement shall be considered as 
its effective date.
Section 10. Delinquent Members. Whenever the 
Union requires the Employer to discharge any em­
ployee for failure to join or maintain his membership in 
the Union in accord with the terms of this Article, the 
Union agrees to furnish the Employer an itemized copy 
of the delinquent’s account with the Union together 
with a written request for discharge. The Employer will 
discharge any employee who falls within the bargaining 
unit as described in Section 1 hereof within ten (10) 
days after the receipt of said written request for dis­
charge, unless, within said ten (10) day period, the de­
linquent employee pays or tenders his delinquent initia­
tion fee (or uniform reinstatement fee, where applica­
ble) and/or delinquent union dues to an authorized agent of the Union.
ARTICLE 4 
CHECK-OFF
Section 11. The Employer agrees to deduct the 
weekly Union dues (including initiation fees for new 
employees) from the net amount due each employee in the bargaining unit as described in Section 1 hereof who 
has furnished the Employer (either directly or through 
the Union) with an individual written authorization for 
making such deductions on a form mutually agreed 
upon between the Employer and the Union. It is under­
stood that the check-off authorization is to be entirely 
voluntary upon the part of each such individual em­
ployee and that any such employee may revoke his in­
dividual check-off authorization upon giving thirty (30) 
days’ written notice to the Employer and the Union.
Section 12. The Employer agrees to remit all such 
deductions to the President of the Local Union within 
ten (10) days after the last pay period of each month.
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ARTICLE 5
NEW EMPLOYEES, TRANSFERRED
EMPLOYEES, PROMOTED OR DEMOTED
Section 13. When an employee is hired for a job or 
transferred or promoted or demoted into a bargaining 
unit job as described in Section 1 hereof, the Employer 
agrees within three (3) days to fill out a mutually agree­
able form in triplicate, which advises the employee of 
his obligation to join the Union. One (1) copy of this 
form will be given to the employee and one (1) copy 
will be mailed to the Union in a stamped, addressed envelope provided by the Union.
Section 14, Completion of Forms For Benefit Pro- 
grams. At the time of hiring the Employer will advise 
each such employee of the fact that he must become a 
member of the Union within thirty-one (31) days and 
must remain a member of the Union as a condition of 
employment during the life of this Agreement. The 
Employer will likewise furnish each such employee 
with the address of the Union office and name of the 
Union representative. Completion of any necessary ap­
plications, forms and papers for qualification under the 
Health and Welfare Article or any other benefit pro­grams provided by this Agreement, shall be completed 
on the first (1st) day of employment, but not later than 
the eligibility date of participation in the various plans.
Section 15. Off Premise Training. Any employee 
who has completed his probationary period and who is 
sent to an off-premise training program shall not have 
his rate of pay reduced, and, if subsequently reclas­
sified, shall receive the appropriate rate for the new 
classification. The rate of pay for attendance at the 
Employer’s off-premise training school shall be no less 
than the minimum hourly rate set forth in the labor Agreement.
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ARTICLE 6
RIGHTS OF MANAGEMENT
Section 16. The Employer retains the right to man­
age the store or stores, to direct the working forces, and 
to make necessary reasonable rules and regulations for 
the conduct of business, providing that said rules and 
regulations are not in conflict with the terms of this 
Agreement in any way.
ARTICLE 7
DEFINITIONS OF CLASSIFICATIONS
Section 17. For the purposes of this Agreement, the 
terms set forth below shall have the following mean­ings:
a. DEMONSTRATORS — The duties of demon­strators shall not include work normally done by 
employees covered by this Agreement.
b. ASSISTANT STORE MANAGER -  An Assis­
tant Store Manager is an employee who serves in 
the capacity of the Manager in the absence of the 
regular manager.
c. HEAD CLERK — A Head Clerk is an employee who has been assigned by the Employer to direct 
or supervise the work of others. The mere fact 
that two persons work together does not mean 
that one is a Head Clerk. The intent of the Head 
Clerk classification shall not be used to circum­
vent this Agreement.
d. PRODUCE DEPARTMENT HEAD -  A Pro­
duce Department Head is defined as the one em­
ployee in a store who manages the operation of 
the Produce Department under the supervision of 
the Store Manager.
e. HEAD BAKERY SALES CLERK -  The Head 
Bakery Sales Clerk is the employee in each store 
who is directly responsible to the Employer for
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the operation of the Bakery Department. This 
shall not be construed as meaning that the Em­
ployer is required to designate a Head Bakery 
Sales Clerk for the Bakery Department in each 
store which has a Bakery Department, inasmuch 
as the Employer may not choose to assign the 
managerial responsibilities to any employee 
within the Department, depending on the set-up 
in the particular store, the size of the Depart­
ment, etc.
f. NON-FOODS OR GENERAL MERCHANDISE 
CLERK — A non-foods or general merchandise 
clerk’s duties shall not include operating a 
checkstand where food items are handled or 
stocking or price marking food or bakery mer­
chandise, but shall include pricing, handling, 
displaying, selling and stocking those items gen­
erally considered as non-food, general merchan­
dise or drug merchandise. It is further agreed 
that seasonal employees working in the classifi­
cations listed above shall be excluded from the 
terms of this Agreement.
g. Courtesy Clerk Duties — A Courtesy Clerk 
is an employee whose duties are restricted by this 
Agreement to the performance of limited duties 
within specified work areas of the Employer’s re­
tail establishments as follow:
1. Maintain the area of the checkstands and cus­
tomer entrances in an orderly condition through cleanup work, including the remov­
ing from inventory and stocking of supply items in the checkstands, which shall not in­
clude merchandise offered for sale.
2. Assistance to customers in the unloading, 
bagging and loading of their orders and in 
transporting merchandise purchased by them 
to their vehicles, or in case such merchandise 
is abandoned, declined, exchanged or dam-
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aged, returning same to the shelf or point of 
disposal.
3. The collection of shopping carts and the re­
quired cleaning thereof.
4. The sorting, counting, and stacking of empty 
containers, and placing them in the areas des­
ignated by the Employer, and the issuing of 
customer refund slips relating to such returns.
5. The breaking, stacking, and disposing of 
boxes, and necessary cleanup duties in the 
compacter area, lounges, restrooms, and cus­
tomer lounge/loft.6. Performing required “ price checks” as may 
be requested by checkers and or management.
7. Dusting and other cleaning of merchandise 
and shelves and the hanging and removal of signs and Holiday decorations.
8. Throughout the entire sales area and park­
ing lot, the handling of cleanups, window 
cleaning, mopping, sweeping of the floor or 
lot as may be required.
h. Courtesy Clerk Emergency Advancement. If an 
emergency situation arises wherein the Courtesy 
Clerk is pre-notified of the fact that he will be 
paid the Apprentice Clerk starting rate for tem­
porary assignment to a higher classification, as 
provided elsewhere in this Agreement, there is no violation of the above.
i. PENALTIES:
1. In the event of a violation of the above re­
strictions, the Employer will pay eight (8) 
hours’ straight-time pay at the apprentice rate 
for the classification assigned to the senior 
Courtesy Clerk in the store.
2. In the event of a second violation of the 
above restrictions within the same store with­
in a six (6) month period, the most senior 
part-time all-purpose clerk in the store, who
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has requested additional hours, will be paid 
eight (8) hours pay at his regular straight-time 
rate.
Section 18. New Classifications. If new job classi­
fications not presently in existence arc established in the 
bargaining unit, the parties shall, within thirty (30) days 
of request by either party, negotiate appropriate wage 
rates.
ARTICLE 8 
RATES OF FAY
Section 19. The minimum wages for the indicated 
classifications shall be as set forth in Appendix “ A” 
attached hereto, and by this reference made a part 
hereof.
Section 20. Part-time employment shall be com­
puted in accord with the appropriate hourly rates set 
forth in Appendix “ A”  attached hereto, and by this re­
ference made a part hereof.
Section 21. Employees must actually work the 
hours set forth in Appendix “ A” before progressing to 
the next wage bracket, except as otherwise provided in 
this Agreement.
ARTICLE 9 
PRIOR EXPERIENCE
Section 22. In Applying Sections 19, 20 and 21 of 
Article 8 of this Agreement to any newly-hired em­
ployee, the Employer will give recognition to the ver­
ified number of hours of actual work experience on a 
comparable job which said newly-hired employee may 
have performed within the previous five (5) years for any other employer in a similar retail grocery operation.
Any grievance over recognition given an employee for comparable work experience at the time of his em-
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ployment must be filed pursuant to the terms and condi­
tions of the grievance procedure of this Agreement (ex­
cluding the employee’s trial period).
Any employee shall receive upon request to his em­
ployer or former employer, the following information: 
Date of hire, date of termination, total hours worked in 
retail store unless such hours worked shall exceed six 
thousand five hundred (6,500) and then such fact shall 
be stated. The employee must show evidence of em­
ployment in the grocery industry before making such 
request.
ARTICLE 10
PAY FOR WORK IN HIGHER/
LOWER CLASSIFICATION
Section 23. When an employee is required to per­
form work in a higher classification, he shall receive 
the higher rate, based on his experience; but, if required 
to perform work in a lower classification, he shall retain 
his regular rate, except in the case of actual demotion, 
when the employee shall receive pay according to his 
classification.
ARTICLE 11
NO REDUCTION IN PAY
Section 24. No employee shall suffer any reduc­
tion of present hourly pay because of the adoption or 
through the operation of this Agreement, nor shall be 
reclassified to defeat the purpose of this Agreement.
Section 25. The Employer shall not raise or sub­
sequently lower hourly rates of pay for classifications 
covered by this Agreement without the mutual consent 
of the Union.
ARTICLE 12
WORKWEEK
Section 26. The workweek shall coincide with the
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calendar week. Forty (40) hours to be worked in any 
five (5) eight (8) hour days shall be the standard work­
week for regular full-time employees, except in holiday 
weeks when the standard workweek shall be thirty-two 
(32) hours to be worked in four (4) eight (8) hour days 
as set forth in Article 13, paragraph d.
ARTICLE 13 
OVERTIME
Section 27. Overtime compensation at the rate of 
time and one-half (l!6x) the employee’s base hourly 
rate of pay shall be paid under the following conditions:
a. For all time worked in excess of eight (8) hours 
in any one (1) day.b. For all time worked in excess of forty (40) hours 
in any one (1) workweek as described above.
c. For hours worked prior to an employee’s 
scheduled starting time when less than eight (8) 
hours has elapsed since his last previously 
scheduled quitting time. (There will be at least 
eight (8) hours between each employee’s 
scheduled quitting time and his next scheduled 
starting time.)
d. For all hours of work in excess of thirty-two (32) 
hours in a week in which a holiday occurs with 
the understanding that any hours worked on the 
holiday will not be counted as hours worked for 
the purpose of computing overtime.
e. For all hours scheduled and worked on the sixth 
and seventh day in a workweek by part-time em­
ployees who work less than forty (40) hours in 
that workweek. No employee shall be permitted 
to claim additional hours or schedules which 
would provide a six (6) or seven (7) day 
schedule during a workweek.
Section 28. No Pyramiding of Overtime. It is un­
derstood and agreed that overtime compensation shall 
not be paid twice for the same hours of overtime work.
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ARTICLE 14 
SUNDAY PREMIUM
Section 29. The premium rate for work performed 
on Sunday as such shall be time and one-half (lVix) the employee’s regular straight-time rate of pay (exclu­
sive of Courtesy Clerks). The Sunday premium, for 
hours worked up to eight (8), shall in no instance be 
offset against any weekly overtime which may be due 
under subparagraphs b and d of Section 27 because of 
the fact that the employee worked over forty (40) hours 
or thirty-two (32) hours in the particular workweek. 
The Sunday premium shall not be averaged into the 
employee’s straight-time rate for the purpose of deter­
mining the rate upon which daily or weekly overtime is 
based in any workweek under Section 27 hereof.
Section 30. An employee whose straight-time 
scheduled shift begins on Saturday and continues be­
yond midnight on Saturday shall receive Sunday Pre­
mium Pay for those hours worked on Saturday, and 
such shifts in their entirety shall be the first shift of the 
new workweek.
Section 31. In those situations where an employee’s 
straight-time scheduled shift begins at or after 8:00 p.m. on Saturday and continues beyond midnight on 
Saturday, the Employer shall not reschedule or reduce the hours of such employee for the sole purpose of 
avoiding the payment of such Sunday premium, though 
it is recognized that changes in the schedule may be 
necessitated by changes in business operations.
Section 32. Courtesy Clerk Sunday Premium. 
Effective the first Sunday following ratification, Cour­
tesy Clerks shall receive a premium of one dollar and 
thirty-five cents ($1.35) per hour for all work per­formed on Sunday.
Section 33. No employee who, because of his or 
her religion, has conscientious objections to working on his or her day of Sabbath, will be required to work on
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his or her Sabbath as a condition of employment. If the 
rights of the employees under this paragraph operate in 
conflict with the seniority provisions contained else­
where in this agreement, the right of seniority shall pre-
Vai1 ARTICLE 15
TRAVEL BETWEEN STORES
Section 34, When an employee is transferred from 
one store to another store during his workday, reason­
able time spent in traveling between said stores shall be 
considered as time worked. Assigned travel between 
stores in the employee’s personal vehicle shall be reim­
bursed in the amount of twenty cents (200) per mile, 
exclusive of travel to and from the employee’s home. 
No employee will be required to use his personal vehi­
cle to conduct Company business.
ARTICLE 16 
NIGHT PREMIUMS
Section 35. A premium of thirty-five cents (350) 
per hour shall be paid for all work performed between 
the hours of 6:00 p.m. and 12:00 midnight to all em­
ployees (excluding Courtesy Clerks). A premium of 
fifty cents (500) per hour shall be paid for all work 
performed between the hours of 12:00 midnight and 
6:00 a.m . to all employees (excluding Courtesy 
Clerks). Employees whose shifts are scheduled to end 
at 6:00 p.m. need not be paid any premium under this 
Section, even where it is necessary for them to remain 
on the job for a short period in order to complete their 
work, provided that such additional period does not ex­
ceed fifteen (15) minutes.All Courtesy Clerks shall receive twenty-five cents 
(250) per hour in addition to the hourly rate for all work 
performed between the hours of 6:00 p.m. and 6:00 
a.m.Night premium shall not apply where the employee 
is working at overtime or on Sunday or on a holiday.
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ARTICLE 17
HOLIDAYS AND HOLIDAY PAY
Section 36. All employees who have completed 
their probationary period shall be paid for the following 
holidays whether or not they fall on what would nor­
mally be a workday for the employees involved:
New Year’s Day, Decoration Day, Fourth of July, 
Labor Day, Thanksgiving Day, Christmas Day, the 
employee’s birthday and the employee’s anniversary 
date of employment.
Section 37. Personal Holidays. Effective January 1, 
1983, all regular employees shall be entitled to one (1) 
personal holiday which must be requested two (2) 
weeks in advance and approved by the Store Manager. 
Effective July 1, 1983, one (1) additional personal holi­day shall be provided.
Commencing in 1984, to be eligible for personal 
holidays during each calendar year, an employee must 
be on the payroll as of January 1 of each year. Such 
holidays must be taken during the respective calendar 
year. An employee whose employment terminates prior 
to his having taken his personal holidays shall not be 
entitled to holiday pay.
Section 38. Birthday and Anniversary Date Qualifi­
cation Requirements. In addition to the qualifying re­
quirements for all other holidays, the employee must 
advise the Store Manager at least two (2) weeks in ad­
vance of his forthcoming birthday and at least two (2) 
weeks in advance of his forthcoming anniversary date 
of employment in order to qualify for holiday pay. The 
Employer retains the right to schedule the employee’s 
birthday holiday and/or the employee’s anniversary 
date of employment holiday during the week in which 
those holidays occur.
Section 39. When a holiday falls on Sunday, the 
following day shall be observed.
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Section 40. Holiday Pay for Full-Time. As pay for 
an unworked holiday, regular full-time employees will 
be paid at straight-time for the number of hours they 
would normally have worked on the day in question, 
but not to exceed eight (8) hours. If the holiday falls on 
a day which would normally have been such 
employee’s scheduled day off, he shall be paid eight (8) 
hours at straight-time as pay for the unworked holiday.
Section 41, Holiday Pay for Part-Time. Holiday 
pay for part-time employees who have completed their 
probationary period, and who otherwise qualify, shall 
be based on the number of hours worked in the calendar 
week immediately prior to the week in which the holi­
day occurs, divided by five. Provided the employee ac­
tually performs work in the calendar week immediately 
prior to the Holiday week, (unless on vacation or re­
ceiving sick pay for time not worked during such week 
or during the first thirty (30) days of an absence for 
which an employee is receiving Workmen’s Compensa­
tion) the employee shall not receive less than three (3) hours holiday pay.
Section 42, Qualification for Un worked Holiday 
Pay. In order to qualify for pay for an unworked holi­
day, an employee otherwise eligible for such pay under 
the terms of this Article must work his regularly 
scheduled day immediately preceding the holiday and 
his regularly scheduled day immediately following the 
holiday, unless he has been previously excused from 
such work by the Employer or unless he was prevented 
from so working due to a bona fide illness. In any 
event, the employee must perform work during the 
week in which the holiday occurs, unless on vacation, 
or receiving sick pay for time not worked during the 
week in which the holiday occurs, or during the first 
thirty (30) days of an absence for which an employee is 
receiving Workmen’s Compensation.
Section 43. An unworked holiday, even though paid 
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for under the terms of this Article, shall not be counted 
as a day worked for the purpose of computing overtime 
pay in a holiday workweek.
Section 44. Premium Pay for Holiday Work. When 
a holiday is worked, the employee shall be paid two (2) 
times his regular base rate of pay, in addition to the 
holiday pay provided herein.
Section 45. Holiday Scheduling. No later than the 
second Wednesday prior to the beginning of the week 
in which a holiday observed hereunder occurs (exclu­
sive of birthday, anniversary or personal holidays), the 
employer shall post in each store a holiday volunteer 
work list. An employee desirous of working the upcom­
ing holiday, in the job assignment which he normally 
performs, shall sign such list no later than the Tuesday 
prior to the holiday week. Signing of another 
employee’s name on such list shall be cause for discip­
linary action.
The Employer will select the necessary employees 
from this list in accordance with seniority, within each 
store and department, considering the job assignment 
required, and provided the employee normally performs 
the work required. Should the Employer not be able to staff his schedule requirements through this procedure, 
qualified employees shall be assigned the remaining 
available schedules by reverse seniority, within their re­
spective classifications within each department and store.
ARTICLE 18 
VACATIONS
Section 46. All regular full-time employees and all 
part-time employees who have worked 1,000 or more 
hours in their anniversary year covered by this agree­
ment, shall receive one (1) week’s paid vacation after 
one (1) year’s service, two (2) week’s paid vacation 
after two (2) years’ service, three (3) weeks’ paid vaca­
tion after five (5) years’ continuous service, four (4)
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weeks’ paid vacation after twelve (12) years’ continu­
ous service and five (5) weeks’ paid vacation after 
twenty (20) years’ continuous service.
Such vacation shall be paid at straight-time rates. 
The number of hours for which such employees shall be 
paid for a vacation week shall be the average number of 
weekly hours worked during the twelve (12) months 
immediately preceding the employee’s anniversary date 
of employment, with the understanding that an em­
ployee who works two thousand (2,000) hours in his anniversary year shall be entitled to his full vacation. 
Hours paid for vacations, holidays and sick leave shall 
be considered as hours worked for the purpose of com­
puting vacation amounts.
Section 46a. Courtesy Clerk Vacations. All regular 
full-time Courtesy Clerks and all part-time Courtesy 
Clerks who normally work twenty-four (24) or more 
hours in the work week covered by this agreement shall 
receive vacations in accordance with the schedule set 
forth in the immediately preceding Section.
Section 46b. Effective on anniversary dates after 
January 1, 1983, Courtesy Clerk vacations shall be the 
same as all other employees.
Section 47. Vacation Pay in Advance. An em­
ployee who has earned vacation on the basis of having 
completed an anniversary year shall receive his vacation 
pay during the workweek immediately preceding the 
employee’s vacation, provided the employee has re­
quested such in writing at least two weeks in advance of 
his vacation.
Section 48, Holiday During Vacation. If any one of 
the holidays enumerated in Article 17 hereof falls dur­
ing an employee’s vacation, the employee shall receive 
an extra day’s vacation pay because of it.
Section 49. A vacation may not be waived by an 
eligible employee and extra pay received for work dur­
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ing that period, unless agreed by the Union and the 
Employer. Vacations must be taken during each an­niversary year.
Section 50. Vacation Upon Lay Off or Termina­
tion. When an employee is laid off, or discharged, or 
leaves his place of employment, and at said time he is entitled to a vacation, he shall receive his vacation 
wages at the time of the layoff or discharge, or at the 
time he leaves his place of employment. Provided, 
however, that if such employee be discharged for 
proven dishonesty, he shall not be entitled to any vaca­
tion or vacation pay, whether the same has accumulated or not.
Section 50a. In the event a regular full-time em­
ployee covered by this agreement who has been em­
ployed two (2) years or longer voluntarily quits or is 
discharged for reasons other than proven dishonesty, 
such employee shall be paid pro rata vacation pay 
earned up to the time the employment relationship is 
severed.
SCHEDULING OF VACATIONS
Section 51. The Employer retains the right to deter­
mine the number of employees who may be on vacation 
at any given time. If a dispute arises between em­
ployees as to vacation preference, seniority shall govern 
within the department, the classification and store.
Section 51a. The Employer will post a notice Jan­
uary 2 of each calendar year, and the employees will 
sign the roster as to their choice of vacation. This list 
will remain posted for selection until March 31 of each 
calendar year.
Section 51b. Any employee who fails to sign such 
roster prior to March 31 will be permitted to take vaca­
tion at an agreed-upon time that will not interfere with 
the other employees’ established vacation period.
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Section 52. When the vacation dates have been es­
tablished, they will not be changed unless mutually 
agreeable between the employee and the Employer.
Section 53. Notwithstanding the above, employees 
who voluntarily transfer to another store or department 
after their vacation has been selected are subject to hav­
ing their vacation rescheduled.
ARTICLE 19 
SCHEDULE POSTING
Section 54. By 9:00 a.m. on Friday of each week, 
management will post the work schedule in each store 
for the following week, which schedule shall be in ink 
and which shall include employees’ first initial and last 
name and which work schedule shall not be changed by 
management for that particular workweek except where 
the change is predicated on circumstances beyond the 
control of management such as sickness, injury, leaves 
of absence, vacations, jury duty, wide fluctuations in 
volume, Acts of God. This clause shall not be con­
strued as preventing management from calling in em­
ployees for extra work outside of the posted schedule, 
from requiring overtime work outside of the posted 
schedule, or from bringing in additional employees 
where it appears advisable in the opinion of manage­
ment.
Section 54a. Any changes in the work schedule 
will be reflected on the posted schedule at the time the 
change is made.
ARTICLE 20
MINIMUM DAILY SCHEDULE
Section 55. Employees shall not be scheduled for 
less than four (4) hours per day, provided they are 
available for work. Students and courtesy clerks shall 
not be scheduled for less than three (3) hours per day, 
provided they are available for such work.
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ARTICLE 21
MINIMUM WEEKLY SCHEDULE
Section 56. No employee shall be scheduled for less 
than sixteen (16) hours in a workweek, if the employee 
is available. ARTICLE 22 
NO FREE WORK
Section 57. It is intended that there shall be no 
“ free” or “ time-off-the-clock” work practices under 
this Agreement. Any employee found by the Employer 
or the Union to be engaging in such unauthorized prac­
tice shall be subject to discipline.
ARTICLE 23
TIME CARDS
Section 58. In stores where time cards are used, em­
ployees shall be required to punch their own time card 
immediately before beginning work and immediately 
upon ending work. No employee shall have the right to 
punch another employee’s time card.
In stores without time clocks, time cards shall be filled 
in daily by each employee. Any employee punching or 
filling in another employee’s time card shall be subject to immediate discipline.
ARTICLE 24
SPLIT SHIFTS
Section 59. There shall be no daily split shifts. A 
split shift is defined as two work periods separated by 
more than a normal meal period, but within eight hours. 
Notwithstanding the above, store meetings which are covered elsewhere in this agreement shall under no cir­
cumstances be considered as a split shift.
ARTICLE 25 
STORE MEETINGS
Section 60. All time spent by an employee actually 
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attending any store meeting where his attendance is re­
quired by the Employer shall be counted as time 
worked with a minimum of two (2) hours at the applic­
able rate of pay when an employee is called back for 
such a meeting. In the event the employee is required to 
attend more than two (2) meetings per calendar year, 
the call-in provision in Article 26 shall apply.
ARTICLE 26 
REPORTING PAY
Section 61. Any employee able to render required 
services shall, if called for work, be guaranteed an 
amount equal to four (4) hours’ pay at his straight-time 
rate of pay. Employees working in two (2) stores of the 
Employer in any one (1) day shall receive a full day’s 
pay for such work.Notwithstanding the above, students and Courtesy 
Clerks able to render required services shall, if called 
for work, be guaranteed three (3) hours’ pay, provided 
the employee is able and available to work the three (3) 
hours.
ARTICLE 27 
LUNCH BREAKS
Section 62. Each employee who is scheduled to 
work in excess of five (5) hours in a day shall receive, on his own time, a one (1) hour lunch period, or, upon 
mutual agreement between the employee and the Em­
ployer, a one-half (Vi) hour lunch period at approxi­
mately the middle of his workday. Individual em­
ployees’ change of lunch period from one (1) hour to 
one-half (Vi) hour, or vice versa, shall occur only at the 
beginning of a new work schedule.
Employees’ scheduled lunch periods will be set 
forth on the schedule, but the parties recognize it may 
be necessary to alter the lunch period schedule due to 
the needs of the business.
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ARTICLE 28 
RELIEF PERIODS
Section 63. The Employer will give employees a 
relief period of fifteen (15) uninterrupted minutes for 
each four (4) hour period worked, as near as practical to 
the middle of the four (4) hours. Notwithstanding the 
above, any employee whose work shift is seven (7) 
hours or more shall receive at least two (2) rest periods.
When an employee is required to work more than 
ten (10) hours in a day, he shall be entitled to a third 
relief period.
ARTICLE 29
PROBATIONARY PERIOD
Section 64. The first thirty (30) calendar days of em­
ployment shall be considered a trial period, during 
which time an employee may be terminated for any 
reason and he shall have no recourse to the grievance or 
arbitration procedures set forth in this Agreement con­
cerning such termination.
ARTICLE 30 
SENIORITY
Section 65. Seniority is the length of continuous 
employment with the Employer. Seniority shall be 
dated from the date the employee actually reports for 
work.
Section 65a. Seniority of Transferred Employees. 
Employees transferring into the bargaining shall have 
no seniority rights during the thirty (30) calendar-day 
period immediately following such transfer. Upon com­
pletion of such calendar thirty (30) day period, all 
seniority acquired since the most recent hire date of the 
employee while in the employe of the Company shall 
be fully restored to the employee to be used for what­
ever purpose or rights he or she is otherwise entitled.
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Section 66. Termination of Seniority.
Seniority shall terminate for any of the following 
reasons:
1. Quit
2. Justifiable Discharge
3. Lay-off of nine (9) months for employees with 
less than two (2) years of service; twelve (12) 
months for employees with two (2) or more 
years of service.
4. Failure to return to work in accordance with the 
terms of a leave of absence.
5. Failure to report for work upon recall after a 
layoff within five (5) days after date of mailing 
of recall notice sent by registered letter to the last 
address furnished in writing to the Employer by 
the employee.
Section 67. Seniority Lists. Bargaining unit senior­
ity lists shall be provided the Union no more than two 
(2) occasions during the calendar year, upon request by 
the Union.Section 68. Definition of Full-Time Employee. A 
regular full-time employee is described as an employee 
who has been hired as such or scheduled or worked 
forty (40) or more hours a week for four (4) consecutive 
weeks, except for employees hired as or advanced to a 
full-time schedule between June 1st and September 15th 
and between November 15th and January 15th. If the 
employee who has worked the four (4) forty (40) hour 
weeks is not the senior employee on the “ full-time” 
list, such employee shall remain in part-time status, and 
the senior qualified employee in that classification, who 
has signed the full-time list as provided in Section 81, 
shall be changed to full-time status.
Section 68a. When a holiday week falls on one of 
the four (4) consecutive weeks, hours paid for the holi­
day (not worked) will count in determining if an em­
ployee has met the four (4) week, forty (40) hour re­
quirement.
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Section 69. Involuntaiy Loss of Full-Time Status. 
An employee who has achieved the status of regular 
full time shall retain that status unless he is scheduled 
and works less than forty (40) hours per week for 
twelve (12) consecutive weeks, at which time he shall 
be reclassified as part time.
Section 70, Voluntary Reduction to Part-Time. A 
full-time employee, who has requested and has been as­
signed a part-time schedule, shall immediately be clas­
sified as part-time.
Section 71. Promotions. The employer agrees to 
make promotions to lesser classified jobs than Head 
Clerks to the most senior qualified employee. Seniority 
shall prevail throughout the entire number of stores of 
the Employer in the area covered by this Agreement.
1. A promotion is an assignment to a classification 
which has a higher “ journeyman” or “ thereaf­
ter” rate than the classification being vacated.
2. An employee desirous of promotion shall make 
this wish known by submitting a written request 
form to his then-current Store Manager. Such re­
quest must be submitted during the first fifteen 
(15) days in January (for consideration for pro­motions necessary from the first workweek in 
February until the first workweek in August) or 
the first fifteen (15) days in July (for considera­
tion for promotions necessary from the first 
workweek in August until the first workweek in February.) The Employer will send the Union a 
copy of the new promotion request list no later 
than March 1 and September 1 of each calendar year.
3. An employee who is assigned a promotion in ac­
cordance with such request shall accept such 
promotion and shall have his request cancelled, 
and shall not be allowed to submit another re­quest until the next subsequent request period.
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4. Any employee who wishes to withdraw such 
written request may do so in writing to the Store 
Manager at any time before the time when pro­
motion is assigned.
5. The Employer shall not make promotional as­
signment to employees who are not scheduled to 
work during the workweek in which the assign­
ment is to begin; nor to any employee in a pro­
bationary period.
6. None of the above shall be applicable to 
emergency situations as set forth in Article 7, 
Section 17i, or to temporary assignments as set 
forth in Article 10, Section 23 of this Agree­
ment.
Section 72, Probationary Period For Promotions. 
When any employee is promoted to a higher classifica­
tion, he shall be on probation for thirty (30) calendar 
days, if full time, forty-five (45) calendar days if part 
time. If an employee is unsuccessful during probation, the employee will be returned to his prior classification 
with regard to position and status.
Section 73. Demotion for Just Cause. Except under 
the provisions of Section 91, no employee shall be de­
moted from a higher classification without just cause.
ARTICLE 31 
AVAILABLE HOURS
Section 74a. To be effective no later than thirty 
(30) days after ratification of this contract, scheduling 
of part-time employees (or full-time employees working 
reduced hours) shall be by seniority within their store, 
classification and department up to eight (8) hours per 
day or forty (40) hours per week. In accordance with 
the above, the Employer shall maximize the straight- 
time (including Sundays) daily and weekly work 
schedules of each employee based on the available hours as determined weekly by management. Effective
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October 1, 1982, the average of all part-time employees 
by store and classification shall be not less than twenty 
(20) scheduled work hours per week, (including paid 
holidays, sick pay, jury pay and funeral pay) exclusive 
of part-time employees whose availability temporarily 
limits them to less than the minimum hours as provided 
above.
Section 74b. Under this procedure, a senior em­
ployee can claim hours of work, in his classification, 
for which he is qualified so long as such claim would 
not reduce any other employee’s schedule below the 
daily or weekly minimum.
Section 74c. Employee Training. An employee may 
request in writing to be trained in a job function, within 
his job classification, for which the Employer feels the 
employee is not currently qualified. After the request is 
made, the Employer may train at any time, provided the 
training must be given when the lack of training affects 
the ability of the employee to maximize hours.
The above training shall be limited within each of 
the following classifications:
1. Bakery Gerks
2. Courtesy Clerks
3. Plant/Floral Clerks
4. Sanitation
5. All Purpose Clerks with respect to day or night 
grocery stocking and checking.
6. Pharmacy Technicians
Section 75. Remedy for Scheduling Errors. If an 
error is made under Section 74a, Section 74b, or sec­
tions 76 and 78, the employee must call the error to the 
attention of store management by noon Saturday follow­
ing the posting of the schedule. Failure by the employee to point out the violation by noon Saturday will limit 
the remedy to scheduling the affected employee, on the 
next week’s schedule, the number of hours lost. These
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hours shall not have any effect on the normal schedule 
for that week.
Section 76. Additional Hours Requests. Written re­
quests for additional hours shall be submitted to the 
Store Manager no later than the close of business on 
Wednesday to be implemented the following week. 
When making the request for additional hours, the em­
ployees must declare which hours they are not avail­
able. Nothing herein shall be construed to require the 
scheduling of additional hours for any employee which 
will provide him more than forty (40) hours in a week, 
or five (5) days of work.
Section 77. This request shall remain in effect until 
the employee achieves a full-time status, or until it is 
revoked by the employee. Written requests are not 
transferable from store to store. Full-time vacancies 
shall be filled as defined elsewhere in this Agreement.
Section 78. Assignment of Additional or Vacated 
Hours. When hours not on the posted schedule become 
needed, or hours on the posted schedule become avail­
able (and the employer elects to fill some or all of these 
hours) the Employer shall assign those hours, in senior­
ity order, to qualified employees, already at work, who 
have submitted written requests for additional hours. 
Such assignment cannot result in a split shift and must 
be an extension of a current shift which will not result 
in overtime pay. When these hours cannot be assigned 
to employees already at work, the Employer shall con­
tact and require the most senior available and qualified 
employee(s), who have submitted written requests for 
additional hours, to replace the needed hours.
Section 79. Removal From Additional Hours List. 
An employee who has a compelling reason for not re­
porting, when called for additional hours, shall not be 
required to do so. However, three (3) failures to report 
within any consecutive three (3) month period shall re­
sult in such employee’s name being removed from the
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additional hours list and he shall be ineligible to re-sign 
such list for six (6) months subsequent to its removal.
Section 80. Full-Time Reduced to Part-Time. An 
employee who has been reduced from full-time to part- 
time may sign the full-time request list and shall be 
placed on such list in accordance with his seniority im­
mediately.
Section 81. Full-Time Request List. There shall be 
established a “ full-time request”  list. This shall be 
made up of the names of employees in the bargaining 
unit who have made written request during the first fif­
teen (15) days in January (to be effective from the first 
workweek in February until the first workweek in Au­
gust) or for the first fifteen (15) days in July (to be 
effective from the first workweek in August until the 
first workweek in February) of each year in which they 
state their wish to receive a full-time assignment, re­
gardless of the hours or shift. Such written request shall 
be submitted to the designated Employer representative. 
This request shall remain in effect until the following 
request period or until assigned full-time.
Section 82. The Employer will send the Union a 
copy of the “ full-time request” list, no later than 
March 1 and September 1 of each calendar year.
Section 83. Assignment to Full-Time. When an em­
ployee who has been assigned full-time status schedule 
for the immediately preceding twelve (12) or more 
weeks is terminated because of quit or discharge, or is 
transferred by the Employer, or when a new position of 
full-time is created within an existing store, the job va­
cancy created by such quit, discharge, transfer or new 
job creation shall be filled by assignment of the most 
senior qualified employee in the same classification as 
the job vacancy who has signed the then-current “ full­
time request” list, when it is deemed necessary to fill 
the vacancy. When the new assignment is within ten 
(10) miles of the store in which the employee is work-
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ing, the employee so assigned shall be required to fill 
the new assignment regardless of hours, shift or store 
location within the bargaining unit. In the event the new 
assignment is to a store more than ten (10) miles from 
the store in which the employee is working, the em­
ployee may refuse the new assignment, but must so ad­
vise the Employer at the time the assignment is offered. 
It is understood, however, each employee who has 
made written request for a full-time assignment retains 
the right to revoke such request by written notice sub­
mitted to the designated Employer representative at any 
time prior to the time he is offered such full-time 
assignment. If an employee revokes such request, that 
employee cannot renew his request until the next regu­
lar request period. This Section is intended to maximize 
the number of hours a senior employee can work, up to 
and including forty (40) hours per week, but shall not 
be construed to be a guaranteed workweek.
Section 84, Hiring of Journeymen. Only new hires 
qualifying as Journeymen may be directly hired. A spe­
cific need must exist for a Journeyman which cannot be 
filled internally and will be first reviewed with the 
Union before such person is hired.
ARTICLE 32 
PREFERRED SHIFTS
Section 85. The Employer will recognize seniority 
for the more preferred schedule of daily shifts, includ­
ing days off within each job classification and depart­
ment. During the first fifteen (15) days of January, 
April, July and October of each year, the employee 
shall certify in writing to the Employer as to his con­
tinuing shift and days off preference. In accordance with seniority and qualifications, the schedule nearest in 
conformity with the employee’s preference shall be as­
signed to the extent such schedules are available (as de­
termined by Management) and shall be effective the 
first Sunday of February, May, August and November
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of each year. An employee who has made the prefer­
ence as outlined above shall retain the schedule, provid­
ing the schedule continues to be available. The parties 
recognize that business necessity may require changes 
of starting times and days off and available hours. Con­
flicts between the maximizing of hours, referred to 
elsewhere in this agreement, and preferred days off 
shall be resolved pursuant to the employee’s preference 
as stated on the shift and days off preference form.
ARTICLE 33
UNSCHEDULED OVERTIME
Section 86. Unscheduled Overtime Hours. Daily 
overtime not previously scheduled shall be offered in 
seniority order within the department, the classification 
and the store, to the employees present when the need 
for overtime arises. Nothing herein shall be construed 
to require the scheduling of overtime when another 
employee’s scheduled hours can be extended or part- 
time employees may be called in without overtime pen­
alty. Hours unclaimed under this procedure may be as­
signed in reverse order of seniority among those em­
ployees within the department within the classification 
within the store present when the need for overtime arises.
Overtime assignments of four (4) hours or more 
may be filled by calling in employees, in seniority 
order, within the classification and the department on 
their non-scheduled day without violating this Section.
ARTICLE 34 
REDUCTION IN HOURS
Section 87. Reduction in Hours. When a reduction 
in hours is necessary within the store, as opposed to a 
layoff in the workforce, hours will be reduced from 
part-time employees in job assignments within the af­fected classification in reverse seniority order within 
each store.
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Section 87a. During a reduction of part-time em­
ployees, if a less senior part-time employee in the same 
classification exists in the store, the reduced employee, 
if qualified, may claim daily schedules from said less 
senior employee.
Section 88. If an error is made in the application of 
the above two (2) paragraphs the employee must call 
the error to the attention of store management by noon 
Saturday following the posting of the schedule. Failure 
by the employee to point out the violation by noon 
Saturday will limit the remedy to scheduling the af­
fected employee, on the next week’s schedule, the 
number of hours lost. These hours shall not have any 
effect on the normal schedule for that week.
Section 89. Reduction of Full-Time Employees. If, 
after all part-time employees in the affected classifica­
tion in the store have either had their hours reduced to 
twenty-four (24) or have been laid off, it is still neces­
sary to reduce hours in the store, the least senior full­
time employee in the affected classification in the store 
must have his or her hours reduced to twenty-four (24) 
hours before the hours of any other full-time employee 
in the affected classification are reduced.
Section 90. Seniority Right of Full-Time Employ­
ees Being Reduced in Hours. Full-time employees who 
have been reduced to part-time shall, in their eleventh 
(11th) consecutive week of such reduced hours, be al­
lowed to exercise their seniority to claim the schedule of the least senior full-time employee in the bargaining 
unit within their classification whose work they are 
qualified to perform. Such requests must be made to the Store Manager prior to the posting of the following 
week’s schedule.
ARTICLE 35 
LAYOFFS
Section 91. Layoffs. When a reduction in the work- 
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force is necessary, as opposed to a reduction in hours, 
the following procedure shall be used:
Layoff will begin in departments (checker, day 
stocker, night Stocker and produce for all-purpose clerk 
classification; general merchandise and grocery 
department/general merchandise for the general mer­
chandise clerk classification) in the classification to be 
affected in reverse seniority order. The affected person 
shall be notified and given the following options:
a. Displacing a less senior employee in the same 
classification in the store, if the affected em­
ployee is qualified for such position,
b. Displacing the least senior employee within the 
same classification within the bargaining unit,
c. Displacing the least senior employee in a lower 
classification within the same store,
d. Accepting the layoff.
Such employee shall receive the rate of pay for any 
lower classification to which he moves under this pro­
cedure. For purposes of this provision, a regularly 
scheduled forty (40) hour employee may only exercise 
the above options as to other regularly scheduled forty 
(40) hour employees. Those scheduled less than forty 
(40) hours shall only apply the options as to other less 
than forty (40) hour employees.
Section 92. Employees Accepting a Lower Classifi­
cation. Laid off employees, and employees who accept 
a job in a lower classification in lieu of layoff, shall be 
recalled as needed, in order of seniority, to jobs they 
are qualified to perform. The Employer shall not hire a new employee or promote an existing employee into a 
position for which a laid off employee or employee who 
accepts a job in a lower classification is qualified and 
available to perform.
Section 93. Employees Accepting Lay Off. An em­
ployee accepting a layoff, rather than accepting a job in 
a lower classification, may inform the Employer in
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writing at the time of the layoff of his desire to be recal­
led to a lower classification and such notification shall 
be honored when a vacancy occurs. The notice shall 
specify the lower classification to which the Employee 
desires recall. It is understood that any employee on 
layoff from the classification where the vacancy occurs 
shall have preferential rights to such vacancy.
Section 94. Courtesy Clerk Options. The above 
notwithstanding, the options of a Courtesy Clerk shall 
be limited to displacing the shortest service Courtesy 
Clerk in that store or accepting the layoff.
ARTICLE 36
TRANSFER FROM STORE TO STORE
Section 95. Transfers from Store to Store. Transfers 
from store to store shall not be made or denied for ca­
pricious, arbitrary or discriminatory reasons. Em­
ployees desiring a transfer to another store within the 
bargaining unit, in order to be near their residence, may 
indicate their desire for transfer in writing to their Store Manager. Such transfer requests will be considered at 
the time an opening occurs within their classification 
and status.
ARTICLE 37
NEW STORE LANGUAGE
Section 96. In the event of the opening of a new 
store within the bargaining unit (not a replacement of an 
existing store), the following procedure shall apply:
1. At least four (4) weeks prior to the opening of a 
new store, the employer will post a sheet in each 
location for interested employees to sign if desir­
ous of a transfer to the new location. The sheet 
shall remain posted for at least ten (10) days.
2. Job openings either at the new store or created 
by transferring employees at their former store 
shall first be filled by employees on layoff in the 
classification of the vacancy before any new em-
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ployees are hired or current employees are pro­
moted.
3. Employees who have signed the new store trans­
fer request sheet shall be given consideration 
based on their qualifications and the require­
ments of the store. It is understood that the Em­
ployer may move employees from its own com­
petitive stores which may be impacted by the 
new store opening before consideration of other 
employee desires.
4. In the event the Employer opens new stores 
within the geographical area of this Agreement, 
as set forth in Article 1, not less than sixty (60) 
percent of the initial staffing of the new store 
shall be made by employees covered by this bar­
gaining Agreement, if available.
ARTICLE 38 
LEAVES OF ABSENCE
Section 97. Sickness, Injury or Pregnancy. Leaves 
of absence without pay for reasonable periods shall be 
granted by the Employer to employees who have com­
pleted three (3) months of service for reasons of bona 
fide illness or disability, an injury on or off the job. 
Pregnancy shall be treated as a bona fide illness or dis­ability.
Section 98. Personal Leaves. Leaves of absence 
without pay for reasonable periods not to exceed thirty 
(30) days may be granted by the Employer to em­
ployees who have completed one (1) year of service for 
other reasons mutually agreed to between the Employer 
and the employee. The thirty (30) days period may be 
extended by an additional thirty (30) days by mutual 
agreement between the employer and employee.
Section 99. Military Leave. All seniority granted 
employees under the terms of this Agreement shall be 
subject to the rights granted by law to the employees 
volunteering, called or conscripted for active military35
service under the National Guard Act of 1940 and the 
Selective Service Act of 1942, and any additions or 
amendments thereto, or rulings and interpretations 
thereof by any authorized court or agency.
Section 100. Union Leave. Leaves of absence with­
out pay for Union business not to exceed thirty (30) 
days may be granted by the Employer to employees 
who have completed one (1) year of service. The thirty 
(30) days period may be extended by an additional 
thirty (30) days by mutual agreement between the em­
ployer and employee.
Section 101. Request for Leave of Absence. All 
leaves of absence must be requested in writing to the 
Store Manager unless the employee is physically dis­
abled to the extent that such advance request is not pos­
sible and shall state: (1) the reason, (2) date leave is to 
begin, and (3) expected date of return to work. Leaves 
of absence shall be granted in writing in advance and a 
copy shall be given to the employee.
Section 102. Returning from Leave of Absence. 
The employee must be qualified to resume his regular 
duties upon return to work from an approved leave of 
absence. A doctor’s certificate verifying that the em­
ployee is able to resume his normal duties may be re­
quired. The employee shall be returned to the job pre­
viously held, or to a job comparable with regard to rate 
of pay no later than on the first (1st) weekly schedule, 
provided the notice of intent to return to work is re­
ceived prior to 9:00 a.m., Wednesday of the week pre­
ceding the next available schedule.
ARTICLE 39 
FUNERAL LEAVE
Section 103. Upon request, an employee covered by 
this Agreement shall be granted the necessary time off 
with pay at his regular straight-time rate of pay in order
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to make arrangements for and/or attend a funeral oc­
casioned by a death in his immediate family. Such time 
off with pay shall in no event exceed three (3) regularly 
scheduled working days, and the amount of such paid 
time off actually granted shall normally depend upon 
the distance involved. The immediate family is defined 
as the employee’s father, mother, grandparents, spouse, 
children, brother, or sister, and father, mother, brother 
or sister of then existing spouse, and stepchild residing 
with the employee. Payments shall not be made 
hereunder where the relative’s death occurs while the 
employee is on vacation or on a leave of absence.
Section 103a. If an employee is notified of the death 
of his spouse, parent or child while at work, he shall be 
granted the remainder of the day off and paid for 
scheduled work hours that day. This shall not be 
counted as part of the above three (3) days. Employees 
must attend the funeral in order to qualify for pay, and 
the Employer may require satisfactory evidence con­
firming the relationship to the deceased person.
Section 103b. No schedule shall be changed for the 
purpose of making the employee’s day off replace a day 
that would otherwise have been paid for under these provisions.
ARTICLE 40 
JURY DUTY
Section 104. Whenever any employee covered by 
this Agreement is required to serve on a petit jury 
during his regular working hours, the Employer agrees 
to pay such employee the difference between what he is 
paid for serving on the jury and what he would have 
received from the Employer in straight-time pay had 
said jury duty not prevented him from being at work. 
On any scheduled work day, the employee shall 
promptly report to complete any remaining hours of his 
scheduled work day; provided, no employee shall be 
required to so report for work on any day on which he
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has served and been compensated by the court for at 
least eight (8) hours’ jury duty, nor shall any employee 
who reports back to work under this Section be required 
to work more than ten (10) hours, less the number of 
hours for which he served and was compensated for 
jury duty by the court on that day. The employer may 
require a statement from the court certifying attendance.
Section 104a. When the Employer requests an em­
ployee to appear in court, he shall be compensated at 
his regular straight-time hourly rate of pay for such 
time.
ARTICLE 41 
SICK LEAVE
Section 105. All employees covered by this Agree­
ment (except for Courtesy Clerk coverage which is set 
forth below) who, in their first anniversary year, work 
one thousand two hundred and forty eight (1,248) hours 
or more and who have been continuously employed by 
their Employer for a period of one (1) year, shall be 
credited with forty-eight (48) hours of sick leave with 
pay.Full-time Courtesy Clerks shall be eligible for sick 
leave benefits.Unused sick leave shall be cumulative, and after the 
first (1st) year of continuous employment, said em­
ployees shall accumulate unused sick leave at the rate 
of four (4) hours per month for each month of continu­
ous employment in which they work at least ninety-six 
(96) hours in a four (4) week month, and one hundred 
twenty (120) hours in a five (5) week month, but not to 
exceed a maximum accumulation of four hundred 
eighty (480) hours.
A doctor’s certificate or other authoritative verifica­
tion of illness may be required by the Employer. Said 
sick leave is to commence on the second (2nd) full 
workday’s absence for sickness or non-occupational in­
jury, and on the first (1st) workday’s absence if the em­
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ployee is hospitalized or has accumulated in excess of 
two hundred and forty (240) hours. The waiting period 
provided herein shall apply for each illness or non- 
occupational injury.
Sick leave shall be paid after the appropriate waiting 
period and will be based on the number of scheduled 
hours missed due to the sickness or non-occupational 
injury. For consecutive absences which exceed one (1) 
week, the maximum hours paid will be the same as the 
hours scheduled in the week in which the illness or 
non-occupational injury occurred. Sick leave pay must 
be requested by the employee and will be paid, if eligi­
ble as provided above, at the employee’s regular clas­
sification rate, calculated at straight time, not to exceed 
eight (8) hours per day until accumulated sick leave is 
used up or employee returns to work.
Sick leave benefits are not convertible to cash.
ARTICLE 42 
INJURY ON JOB
Section 106. When an employee is injured on the 
job, there shall be no deduction from the employee’s 
pay for the day in which the employee was injured and 
reported for medical care.
ARTICLE 43
HEALTH AND WELFARE COVERAGE
(Medical, Surgical, Hospital, Dental, 
Prescription, Vision and Life Insurance)
Section 107. Employer Contributions. Based on 
hours worked in the preceding month, the Employer 
shall contribute eighty-one and one-half cents (81%0) 
per hour for all straight-time hours worked by em­ployees in the bargaining unit who, on the first day of 
each month, have been employed for two (2) calendar 
months or more. Such payments shall be made into a fund known as Rocky Mountain Area UFCW Unions 
and Employers Health Benefit Plan, which will have for 
its purpose the providing of health and welfare benefits
39
for eligible employees working for the Employer under 
the terms and conditions of this Agreement. The nature, 
type and extent of the health and welfare benefits to be 
provided shall be such as the Trustees in their discretion 
shall determine and which are in accordance with the 
Trust Agreement.
Section 108. Maintenance of Benefits. Benefits 
levels and improvements agreed upon by the Board of 
Trustees under the Rocky Mountain Area UFCW Un­
ions and Employers Health Benefit Plan shall be main­
tained during the life of this Agreement. In this regard 
the increase in Employer contributions shall be funded 
to the extent provided in conjunction with the mainte­
nance of benefits provision of this agreement provided 
in section_____
Section 109. Trust Fund Trustees. The Trust Fund 
is to be jointly administered by an equal number of 
Trustees representing the Employer and the Union.
Section 110. Employee Eligibility. Employees are 
eligible for benefits under this Plan on the first day of 
the month following three (3) consecutive months of 
employment (except for Dental coverage where eligibil­
ity for benefits commences on the first day of the month 
following one (1) year of employment) if they have worked a minimum of sixty-eight (68) straight-time 
hours in the immediately preceeding month (or its four week equivalent of sixty-four (64) hours or its five (5) 
week equivalent of eighty (80) hours.) It is understood 
that the Board of Trustees is authorized to establish a 
lag month under the above eligibility requirements if
40
deemed necessary. Subsequent eligibility will continue 
to require a minimum of sixty-eight (68) straight-time 
hours (or the four or five week equivalents) worked in 
each month. Under certain circumstances, when an em­
ployee fails to continue to qualify for eligibility, the 
employee may be allowed, as outlined in the eligibility 
rules and regulations as established by the Board of 
Trustees and amended from time to time, to make self­
payment to be eligible for continued coverage.
Section 111. Extended Benefits. An employee who 
has been eligible for benefits for six (6) months or more 
immediately prior to becoming physically disabled and 
thereby unable to work, shall continue to be eligible for 
benefits during his continuing period of disability, up to 
a maximum of six (6) months.
Section 112. Courtesy Clerk Coverage. Courtesy 
Clerks who are qualified for coverage under any other 
Plans as a dependent are not entitled to benefits under 
these Plans except that under the co-ordination of bene­
fits provision as established by the Board of Trustees of 
these Plans, the Courtesy Clerk covered as a dependent 
under any other “ Plan” such other “ Plan” shall be 
considered the primary carrier and then these Plans shall be considered as secondary carrier.
Section 113. Retiree’s Benefits. Effective June 1, 
1982, based on the hours worked in the preceding 
month, the Employer will contribute a maximum of two 
and one-half cents (2160) per hour to subsidize the self 
pay costs of providing Health and Welfare coverage to 
retirees to the extent such funds permit, as determined 
by the Board of Trustees. Eligibility rules for self pay 
shall be determined by the Trust. Upon commencement 
of this contribution all benefits and contributions with 
regard to the preventive health care program shall ter­
minate and all trust reserves allocated to the preventive 
health care program shall be transferred and allocated to 
the retirees Health and Welfare subsidy account. All
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contributions shall be accounted for separately relating 
to this benefit.
Section 114, Holiday and vacation hours shall be 
added to those hours for which contributions are re­
quired under this Article.
ARTICLE 44 
PENSION
Section 115. Employer Contributions. The Em­
ployer shall pay forty cents (400) per hour for all hours 
worked at straight time (including hours worked on 
Sunday), for all employees into a Rocky Mountain 
UFCW Unions and Employee Trust Pension Plan, 
which shall be jointly administered by the Union and 
the Employer by an equal number of trustees as pro­
vided in an agreement establishing such Pension Fund. 
Though no contributions are required on Courtesy 
Clerks, except as set forth below, they shall be granted 
past service credits if promoted from the Courtesy Clerk 
classification.
Section 116. Courtesy Clerk Contributions. Effec­
tive July 1, 1982 (based on hours worked in June) pen­
sion contributions will be made on behalf of all Cour­
tesy Clerks with ten (10) years or more of continued 
service with the Employer. Pension contributions shall 
be made as set forth above. All hours worked as a Courtesy Clerk prior to the time contributions are re­
quired will count towards pension eligibility and cred­
its.
Section 117. The Employer’s contribution shall be 
increased in accordance with the following schedule 
during the life of this Agreement:
Hours worked beginning May 1, 1984, forty-five 
cents (450) per hour. Holiday and vacation hours shall 
be added to those hours for which the above mentioned 
contributions shall be made.
42
Section 118. Said Pension Fund shall be used to 
provide benefit pensions for eligible employees of the 
Employer as provided in a Pension Plan, the terms and 
provisions of which are to be agreed upon by the parties 
hereto; said Pension Plan shall, among other things, 
provide that all benefits under the Plan and costs, 
charges, and expenses of administering the Plan and all 
taxes levied or assessed upon or in respect of said Plan 
or Trust or any income therefrom shall be paid out of 
the Pension Fund.
Section 119. Said Pension Plan and the Trust Agree­
ment establishing the Pension Fund have been sub­
mitted to the United States Treasury Department and 
the United States Department of Labor for the approval 
and rulings satisfactory to the Employer, that said Plan 
is qualified under I.R.C. Section 401, et seq. and that 
no part of such payments shall be included in the regu­
lar rate of pay of any employee.
Section 120. It is agreed by and between the parties 
hereto that when the Pension Plan is approved by the 
United States Treasury Department and the United 
States Department of Labor and becomes operative and 
the Employer makes contributions into the Fund those 
employees covered by this Agreement shall automati­
cally cease to participate in the Employer’s Retirement 
Plan then in effect.
Section 121. The Employer shall be represented by 
its employees, or some other representative on the 
Board of Trustees administering such Pension Plan. A 
copy of the Trust Agreement and any amendments thereto shall be made a part hereto as if herein at length 
set forth, when adopted.
Section 122. If, for any reason, the United States 
Treasury Department and the United States Department 
of Labor withholds approval and rulings satisfactory to 
the Employer, the parties to this Agreement hereto 
agree to negotiate other fringe benefits or wage in-
43
creases in the amount equal to the cents per hour pro­
vided for in this Article for all hours worked at 
straight-time in lieu of payments into the Pension Fund, 
and that those employees who are eligible will continue 
to participate in the Employer’s Retirement Plan.
ARTICLE 45
DISCHARGE AND NO DISCRIMINATION
Section 123. The Employer hereby agrees not to 
discriminate against any employee or discharge him be­
cause of membership in the Union and/or for upholding 
Union principles; and further, no employee who falls 
within the bargaining unit shall be discharged without 
good and sufficient cause.
Section 124. The Employer and the Union agree 
that each will fully comply with the applicable laws and 
regulations regarding discrimination against any em­
ployee, or applicant for employment, because of such 
person’s race, religion, color, national origin, sex or 
age.
Section 125. Use of the male gender herein shall, 
except as the context requires, be deemed to include the 
female gender.
ARTICLE 46
UNION REPRESENTATIVE VISITATION
Section 126. The President of the Union, or the 
Business Representative thereof, shall have the right of 
entering the premises of the Employer for the purpose 
of interviewing employees in such a way as to not inter­
fere with the service of the Employer. The said rep­resentative shall make their presence known to the 
Manager, or the person in charge in the absence of the 
Manager, when possible, upon entering the premises. 
The Employer shall, upon request of an authorized 
Union Representative, furnish satisfactory evidence to 
ascertain whether employees are being paid in accor-
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dance with the terms of this Agreement and review with 
the Union Representative the facts giving rise to discip­linary action.
ARTICLE 47 
UNION STEWARD
Section 127. The Union shall have the right to des­
ignate two (2) Stewards per store (stores that employ 
over one hundred (100) clerks may have three (3) Ste­
wards, and stores that employ over one hundred 
seventy-five (175) clerks may have four (4) Stewards) 
in which they work who shall perform their duties with 
the least possible inconvenience to the Employer. Such 
Stewards shall not be discriminated against because of 
their Union activities, and such Stewards shall have top 
seniority for the purpose of layoff in that store. The 
Store Manager shall be advised in writing by the Union 
of the name of the Steward(s) in his store.
Section 128. Employees Rights to Union Represen­
tation. When an employee is involved in a disciplinary 
interview where the probable result of such interview 
will be the imposition of disciplinary action, the em­
ployee may request the presence of a Union Steward, or in his absence, that of a business representative.
ARTICLE 48 
DISPUTE PROCEDURE
Section 129. Should any dispute or complaint arise 
over the interpretation or application of this Agreement, 
there shall be an earnest effort on the part of the parties 
to settle such promptly through the following steps, and 
failure to follow the procedures set forth below shall 
result in forfeiture of the grievance.
Section 130. Step 1. By conference during sched­
uled working hours between the Steward and/or the 
Union’s Business Representative and/or the aggrieved employees and the Manager of the store.
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Section 131. Step 2, If the grievance cannot be sat­
isfactorily resolved under Step 1 above, the grievance 
shall be reduced to writing and submitted to the rep­
resentative designated by the Employer to handle such 
matters. Such submission shall be made within twenty 
(20) days of the date of the occurrence of the event 
which gives rise to the grievance and shall clearly set 
forth the issues and contentions of the aggrieved party 
or parties and must reasonably allege a specific viola­
tion of an express provision of this Agreement. (In the 
case of a discharge the time limits shall be fourteen (14) 
days.) The Employer designee and the Union Business 
Representative shall meet within ten (10) days after re­
ceipt of written notice of the grievance and attempt to 
resolve the grievance. In an instance where an em­
ployee feels he has not been paid in accordance with the 
wage progression scales set forth herein, such employee 
shall have an obligation to bring this to the attention of 
the Store Manager as soon as the employee first has 
knowledge of such alleged error. In the event the em­
ployee has been improperly paid, said payment error 
shall be corrected on a retroactive basis, but not beyond ninety (90) days prior to the date on which the griev­
ance is presented in writing. This ninety (90) day re­
troactive liability shall not be applicable to situations 
covered by Article 9, Section 22, paragraph 2.
Section 132. Step 3. If the grievance is not satisfac­
torily adjusted in Step 2, either party may, with reason­
able promptness, but in no event later than thirty (30) 
days from the date of the Step 2 meeting, in writing, 
request arbitration and the other party shall be obliged 
to proceed with arbitration in the manner hereinafter 
provided. The parties shall forthwith attempt to agree 
upon an impartial arbitrator.
Section 133. In the event the parties are unable to 
reach agreement upon the selection of an arbitrator 
within fifteen (15) days of the written request for arbit­
ration, the party requesting arbitration may, with
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reasonable promptness, request a panel of seven (7) ar­
bitrators from the Federal Mediation and Conciliation 
Service. From this panel of seven (7) names, each party 
shall alternately strike three (3) names, the moving 
party striking first. The remaining arbitrator from the 
list shall be the impartial arbitrator. A finding or award 
of the arbitrator shall be final and conclusive upon the 
parties hereto.
Section 134. The arbitrator shall have all the rights, 
power, and duties herein given, granted and imposed 
upon him; but his award shall not change, alter or mod­
ify any of the terms and conditions set forth in this 
Agreement. The expenses of the impartial arbitrator 
shall be shared equally by the parties. The arbitrator 
will issue his decision within thirty (30) calendar days 
after the close of the proceedings. This thirty (30) day 
calendar time limit may be extended by mutual agree­
ment between both parties.
Section 135. In the event either party refuses to ar­
bitrate on demand of the other party, and an order com­
pelling arbitration is obtained in Federal Court on the 
basis contended by the moving party, the refusing party 
will pay to the moving party reasonable legal fees in­
curred, up to Two Hundred Dollars ($200.00). Simi­
larly, if the moving party fails to prevail in such an 
issue, the moving party will pay reasonable legal fees 
incurred up to Two Hundred Dollars ($200.00) to the 
refusing party.
ARTICLE 49
NO STRIKE OR LOCKOUT
Section 136. During the life of this Agreement, 
there shall be no lockout, strike or stoppage of work.
ARTICLE 50 
STORE CLOSING
Section 137. Severance Pay Upon Termination
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When Store is Sold or Closed. In the event the Em­
ployer closes or sells a store and employees are termin­
ated as a result thereof, pay equal to one week’s pay for 
each year of continuous service commencing with the 
third (3rd) year of continuous service for employees, up 
to, but not to exceed eight (8) weeks pay at their regular 
rate. However, those employees who have an incom­
plete year of continuous service as an employee will 
receive pro-rata severance pay for that year as follows:
0-3 months equals twenty-five (25) percent 
of a week’s pay.
3-6 months equals fifty (50) percent of a 
week’s pay.6-9 months equals seventy-five (75) percent 
of a week’s pay.
Over 9 months equals one week’s pay.
Severance pay shall be computed based on the aver­
age hours worked per week for the fifty-two (52) weeks 
preceding a voluntary lay-off or termination.
Section 138. The Employer shall continue contribu­
tions to the Pension and Health and Welfare Trust 
Funds for three (3) full months following termination 
on an hourly basis in direct relationship to the severance 
pay received for those employees who receive sever­
ance pay, except those employees who secure em­
ployment with a contributing Employer in the Pension 
and Health and Welfare Trust Funds.
Section 139. All monies due employees, including 
severance pay, shall be paid in a lump sum upon ter­
mination.
Section 140. An employee who is terminated and 
who is eligible for severance pay, and accepts sever­
ance pay, forfeits his seniority and has no recall rights. 
However, an employee may elect to accept a voluntary 
layoff not to exceed ninety (90) days. At the end of the ninety (90) days period, if he has not been recalled, he 
will be paid severance pay and forfeit his seniority. Any
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extensions of this ninety (90) days period must be 
agreed upon in writing and signed by the employee, a 
representative of the Union and the Employer. In no 
case will such extension exceed a total of six (6) 
months from the date the employee accepted the layoff.
Section 141. If an employee is offered a transfer or 
other employment with the Employer within forty (40) 
miles of the store in which he was last working and he 
refuses to accept the transfer or other employment with 
the Employer he forfeits his rights to severance pay and 
pensions and health and welfare contributions.
Section 142. If a store is sold and the successor Em­
ployer offers employment to an employee who is other­
wise eligible for severance pay under the terms of this 
Article and the new job is comparable, then no provi­
sions of this Article shall apply.
Section 143. The Employer agrees to give to the 
employees and the Union four (4) weeks’ notice in ad­
vance of a store closing or sale. When such notice is 
given, an employee shall remain with the Employer 
until the plant or store closes, or forfeit his rights under this Article, unless mutually agreed to by the employee, Employer and Union.
Section 144. No benefits shall accrue under the 
terms of this Article unless the Employer makes a busi­
ness decision to close or sell a store. If a store closing is 
caused by fire, flood, storm, land condemnation or re­
modeling, then this Article shall not apply.
Section 145. It is understood and agreed that em­
ployees can exercise their seniority rights under the 
Layoff Article; however, if they exercise such seniority 
rights, the provisions of this Article shall be null, void 
and not applicable.
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ARTICLE 51 
BULLETIN BOARD
Section 146. The Employer will provide bulletin 
board space for the posting of official Union notices.
ARTICLE 52 
UNION STORE CARDS
Section 147. The Union Store Card is the property 
of the UFCW and is loaned to the Employer for dis­
play. Said card may be removed from the store by the 
Union if the Employer refuses to comply with a final 
decision of an arbitrator reached under the provisions of 
this Agreement.
ARTICLE 53 
LIE DETECTOR TESTS
Section 148. The Employer shall not require any 
employee to submit to a polygraph examination.
ARTICLE 54
UNIFORMS/EQUIPMENT
Section 149. The Employer agrees to provide all re­
quired uniforms and laundry service for all required 
caps, uniforms, smocks, aprons, towels and rags, ex­
cept for laundering of drip-dry garments. The employee 
agrees to exercise care in the use of Company property 
and equipment.
ARTICLE 55 
SAVING CLAUSE
Section 150. If, during the term of this Agreement, 
or during any renewal or extension of the same, any 
Federal or State Law is enacted, or any rule or regula­
tion is issued under any Federal or State Law, which 
would make compliance by the Union, the Employer, 
employees, or any of them, with the terms, provisions,
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or condition of this Agreement a violation of any of 
said laws, rules or regulations, then such terms, provi­
sions or conditions shall become inoperative and of no 
effect from the effective date of any such decision, law, 
rule or regulation. The remainder of this Agreement not 
in conflict with any of said laws, rules or regulations 
shall continue in full force and effect.
Section 151. In the event any such terms, pro­
visions or conditions become inoperative and of no ef­
fect, either party to this Agreement may open the same 
for bargaining only as to substitute provisions, if any, 
for those provisions made inoperative upon a thirty (30) day written notice to the other party.
It is specifically understood that the no-strike and 
no-lockout provision set forth elsewhere in this Agree­
ment shall remain in effect throughout the term of this Agreement.
ARTICLE 56
APPRENTICE ADVANCEMENT
Section 152. When an apprentice employee is due 
to be advanced on the basis of actual hours of work ex­
perience as set forth in this Agreement, and the Em­
ployer believes that such employee has not acquired sufficient knowledge, skill, experience, and ability to 
justify such increases, the Employer may, with written 
prior consent of the Union, jointly request an apprentice 
evaluation committee, as set forth in the next para­graph, to review the employee and make a determina­
tion as to whether a period of up to two hundred sixty 
(260) hours additional training is warranted at the exist­
ing classification rate then in effect for such employee 
to give the employee an opportunity to improve his per­
formance. At the end of such two hundred sixty (260) 
hour period, the employee must either be advanced to 
the next higher wage classification, or be terminated, if such termination is justified under the terms of the 
Agreement.
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Section 153. Upon request, as set forth in the pre­
vious paragraph, an apprentice evaluation committee 
may be established by die parties as follows: two (2) 
members appointed by Mountain States Employers 
Council and two (2) members appointed by UFCW, 
Local No. 7. The apprentice evaluation committee will 
meet with and review any apprentice employee who, in 
the opinion of the Employer, does not have the 
capabilities to warrant a classification increase.
Section 154, The committee shall determine wheth­
er additional training is warranted for the employee’s 
classification requirements.
ARTICLE 57
TECHNOLOGICAL CHANGES
Section 155. The parties recognize that automated 
equipment and technology is now available for the retail 
food industry. The Employer recognizes that there is a 
desire to protect and preserve work opportunities. At 
the same time, the Union recognizes that the Employer 
has a right to avail itself of modem technology. With 
this common objective, the parties agree as follows:
Section 156, In the event the Employer introduces 
major technological changes which, for the purpose of 
this Article, are defined as price marking and electronic 
scanners and which would have a direct material impact 
affecting bargaining unit work, thirty (30) days advance 
notice of such change will be given to the Union.
In addition, the Employer agrees:
1. Any retraining necessary will be furnished by the 
Employer at no expense to the employees.
2. Where retraining is not applicable the Employer 
will make every effort to effect a transfer to 
another store, or other employment.
3. In the event the employee is not retrained or 
transferred and is permanently displaced as a di­
rect result of major technological changes as de-
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fined above, the employee will be eligible for 
severance pay in accordance with the following 
provisions:
(a) All employees, excluding courtesy clerks, with 
two (2) or more years of continuous service will 
be eligible for one (1) week’s severance pay for 
each year of continuous service. Maximum severance pay of ten (10) weeks’ pay to be paid 
on a lump sum basis. Weekly severance pay 
shall be determined by the average number of 
hours worked for the four (4) weeks preceding 
displacement, not to exceed forty (40) hours’ 
straight-time pay.
(b) An employee shall be disqualified from sev­
erance pay in the event the employee:
(1) refuses retraining,
(2) refuses a transfer or other employment with­
in a radius of forty (40) miles
(3) voluntarily terminates employment.
ARTICLE 58 
ENTIRE AGREEMENT
Section 157. This Agreement contains all of the 
covenants, stipulations and provisions agreed upon be­
tween the parties hereto and no representative of either 
party has authority to make, and none of the parties 
shall be bound by, any statement, representation or 
agreement reached prior to the signing of this Agree­
ment or made during these negotiations not set forth herein.
ARTICLE 59 
TERM OF AGREEMENT
Section 158. The parties acknowledge that during 
the negotiations which resulted in this Agreement, each 
had the unlimited right and opportunity to make de­
mands and proposals with respect to any subject or mat­
ter not removed by law from the area of collective bar­
53
gaining, and that the understandings and agreements ar­
rived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Therefore, 
the Employer and the Union, for the life of this Agree­
ment, each voluntarily and unqualifiedly waives the 
right and each agrees that the other shall not be obli­
gated to bargain collectively with respect to any subject 
or matter referred to, or covered in this Agreement, or 
with respect to any subject or matter not specifically referred to or covered in this Agreement even though 
such subject or matter may not have been within the 
knowledge or contemplation of either or both of the par­
ties at the time that they negotiated or signed this Agreement.
Section 159. This Agreement shall be in full force 
and effect beginning at (see first page) and shall remain 
in full force and effect until midnight on (see first page) 
and shall be automatically renewed trom year to year 
thereafter, unless either party desires change or termina­
tion at the expiration of said Agreement. In such event, 
the party desiring such change or termination shall 
notify the other party in writing sixty (60) days prior to 
the expiration date, specifying the changes desired. 
Changes in the Agreement shall be limited to those out­lined in writing by either party and the negotiations 
shall begin within fifteen (15) days after receipt of such 
notice.
IN WITNESS WHEREOF, the Parties above named 
have signed their names and/or affixed the signature of
their authorized representative th is__________day of
July, 1982.
UNITED POOD AND COMMERCIAL WORKERS,
LOCAL 7, DENVER COLORADO 
Chartered by
UNITED FOOD AND COMMERCIAL WORKERS KING SOOPERS , INC. 
INTERNATIONAL UNION. AFL-CIO
By - By
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APPENDIX “ A ”
KING SOOPERS
(D enver, Colorado)
The minimum wages for the indicated classification 
shall be as set forth below on the dates indicated:
EFF.
5/2/82
EFF.
5/1/83
EFF. EFF. 
10/30/83 5/6/84
EFF.
11/4/84
Svc. or Groc. Mgr. 
(When designated 
by Employer) 11.56 11.81 12.06 12.31 12.56
Head Clerk and 
Night Crew Foreman 11.21 11.46 11.71 11.96 12.21
Produce Manager 11.36 11.61 11.86 12.11 12.36
All Purpose Clerks 
First 960 hours of work 8.20 8.39 8.61 8.80 8.99
Second 960 hours of work 8.88 9.03 9.27 9.48 9.69
Third 960 hours of work 9.63 9.85 10.11 10.27 10.45
Journeymen 10.81 11.06 11.31 11.56 11.81
Courtesy Clerks — 
Employed prior to 
May 6, 1979 4.33 4.46 4.58 4.71 4.83
Courtesy Clerks — 
Employed on or after 
May 6, 1979 
First 480 hours of work 3.77 3.86 3.96 4.05 4.14
Second 480 hours of work 3.93 4.12 4.12 4.21 4.30
Thereafter 4.13 4.26 4.38 4.51 4.63
Bakery Clerks 
First 960 hours of work 7.40 7.57 7.77 7.94 8.11
Second 960 hours of work 8.08 8.27 8.49 8.68 8.87
Thereafter 8.95 9.16 9.40 9.61 9.82
Asst. Bakery Mgr. 
(When designated 
by Employer 9.79 10.02 10.28 10.51 10.74
Bakery Mgr. 11.21 11.46 11.71 11.% 12.21
Sanitation
First 960 hours of work 7.96 8.14 8.35 8.53 8.72
Second 960 hours of work 8.73 8.93 9.16 9.36 9.57
Thereafter 9.59 9.81 10.07 10.29 10.52
Sanitation Mgr. 10.28 10.52 10.79 11.03 11.27
Non-Food or General 
Merchandise Clerk 
(Employed prior to 
May 6, 1979)
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
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The minimum wages for the indicated classification 
shall be as set forth below on the dates indicated:
APPENDIX “ A”
KING SOOPERS
(D enver, Colorado)
EFF. EFF. EFF. EFF. EFF. 
5/2/8? 5/1/83 10/38/83 5/4/84 11/4/84
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76Thereafter
Non-Food or General 
Merchandise Clerk 
(Employed on or after 
May 6, 1979)
8.11 8.36 8.61 8.86 9.01
First 960 hours of work 4.64 4.75 4.87 4.98 5.09
Second 960 hours of work 5.27 5.39 5.53 5.65 5.77
Thereafter 6.36 6.61 6.86 7.11 7.26
Gen. Merchandise Mgr. 11.36 11.61 11.86 12.11 12.36
Employees currently classified as Department Head 
Trainees shall be grandfathered and receive the same 
increase as Journeymen All Purpose Clerks.
Employees currently classified as General Merchandise 
Managers (Expanded Stores) shall be grandfathered and 
shall receive the same increase as the Service/Grocery 
Managers.
EFF. EFF. EFF. EFF. EFF. 
5/2/82 5/1/83 10/30/83 5/6/84 11/4/84
Plant/Floral Clerk
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
Plant/Floral Mgr. 
When designated 
by Employer) 8.51 8.76 9.01 9.26 9.41
Pharmacy Technicians 
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
ALS who elect to remain in the Union shall receive the 
same increase as the Assistant Managers.
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COST OF LIVING ALLOWANCE
Effective May 1, 1983, for employees other than 
Courtesy Clerks, there shall be a cost of living allow­
ance based on the increase in the Revised Consumer 
Price index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. De­
partment of Labor (1967=100) between March, 1982 
and March, 1983. There shall be a one cent (10) per 
hour adjustment for every full .4 point increase in the 
Index which exceeds an increase of four percent (4%) 
in the Index during the period between March, 1982 
and March, 1983.
Effective May 6, 1984, for employees other than 
Courtesy Clerks, there shall be a cost of living allow­
ance based on the increase in the Revised Consumer 
Price Index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. De­partment of Labor (1967=100) between March, 1983 
and March, 1984. There shall be a one cent (10) per 
hour adjustment for every full .4 point increase in the 
Index which exceeds an increase of four percent (4%) 
in the Index during the period between March, 1983 
and March, 1984.
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APPENDIX “ A ”
KING SOOPERS
(Colorado Springs, Colorado)
The minimum wages for the indicated classification 
shall be as set forth below on the dates indicated:
EFF.
5/2/82
EFF.
5/1/83
EFF. EFF. 
10/30/83 5/6/84
EFF.
11/4/84
Head Clerk and 
Night Crew Foreman 11.21 11.46 11.71 11.96 12.21
Produce Manager 11.36 11.61 11.86 12.11 12.36
All Purpose Clerics 
First 960 hours of work 8.20 8.39 8.61 8.80 8.99
Second 960 hours of work 8.88 9.03 9.27 9.48 9.69
Third 960 hours of work 9.63 9.85 10.11 10.27 10.45Journeymen 10.81 11.06 11.31 11.56 11.81
Courtesy Clerks — 
Employed prior to 
May 6, 1979 4.33 4.46 4.58 4.71 4.83
Courtesy Clerks — 
Employed on or after 
May 6, 1979 
First 480 hours of work 3.77 3.86 3.96 4.05 4.14
Second 480 hours of work 3.93 4.12 4.12 4.21 4.30
Thereafter 4.13 4.26 4.38 4.51 4.63
Bakery Clerks 
First 960 hours of work 7.40 7.57 7.77 7.94 8.11
Second 960 hours of work 8.08 8.27 8.49 8.68 8.87
Thereafter 8.95 9.16 9.40 9.61 9.82
Asst. Bakery Mgr. 
(When designated 
by Employer 9.79 10.02 10.28 10.51 10.74
Bakery Mgr. 11.21 11.46 11.71 11.96 12.21
Sanitation
First 960 hours of work 7.96 8.14 8.35 8.53 8.72
Second 960 hours of work 8.73 8.93 9.16 9.36 9.57
Thereafter 9.59 9.81 10.07 10.29 10.52
Sanitation Mgr. 10.28 10.52 10.79 11.03 11.27
Non-Food or General 
Merchandise Clerk 
(Employed prior to 
May 6, 1979)
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
59
KING SOOPERS 
(Colorado Springs, Colorado)
The minimum wages for the indicated classification 
shall be as set forth below on the dates indicated:
EFF. EFF. EFF. EFF. EFF. 
____  5/2/82 5/1/83 10/38/83 5/6/84 11/4/84
Non-Food or General 
Merchandise Clerk 
(Employed on or after 
May 6, 1979)
APPENDIX “ A ”
First 960 hours of work 4.64 4.75 4.87 4.98 5.09
Second 960 hours of work 5.27 5.39 5.53 5.65 5.77
Thereafter 6.36 6.61 6.86 7.11 7.26
Gen. Merchandise Mgr. 11.36 11.61 11.86 12.11 12.36
Employees currently classified as Department Head 
Trainees shall be grandfathered and receive the same 
increase as Journeymen All Purpose Clerks.
Employees currently classified as General Merchandise 
Managers (Expanded Stores) shall be grandfathered and 
shall receive the same increase as the Service/Grocery 
Managers.
EFF. EFF. EFF. EFF. EFF. 
_________  ______5/2/82 5/1/83 10/30/83 5/6/84 11/4/84
Plant/Floral Clerk
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
Plant/Floral Mgr. 
When designated 
by Employer) 8.51 8.76 9.01 9.26 9.41
Pharmacy Technicians 
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
ALS who elect to remain in the Union shall receive the 
same increase as the Assistant Managers.
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COST OF LIVING ALLOWANCE
Effective May 1, 1983, for employees other than 
Courtesy Clerks, there shall be a cost of living allow­
ance based on the increase in the Revised Consumer 
Price index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. De­partment of Labor (1967=100) between March, 1982 
and March, 1983. There shall be a one cent (10) per 
hour adjustment for every full .4 point increase in the 
Index which exceeds an increase of four percent (4%) 
in the Index during the period between March, 1982 
and March, 1983.
Effective May 6, 1984, for employees other than 
Courtesy Clerks, there shall be a cost of living allow­
ance based on the increase in the Revised Consumer 
Price Index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. De­
partment of Labor (1967=100) between March, 1983 
and March, 1984. There shall be a one cent (10) per 
hour adjustment for every full .4 point increase in the 
Index which exceeds an increase of four percent (4%) 
in the Index during the period between March, 1983 
and March, 1984.
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APPENDIX “ A”
KING SOOPERS
(Pueblo, Colorado)
The minimum wages for the indicated classification 
shall be as set forth below on the dates indicated:
EFF.
5/16/82
EFF.
5/15/83
EFF. EFF. 
11/13/83 5/20/84
EFF.
11/18/84
Head Clerk and 
Night Crew Foreman 11.21 11.46 11.71 11.96 12.21
Produce Manager 11.36 11.61 11.86 12.11 12.36
All Purpose Clerks 
Apprentice Scale 
First 960 hours of work 8.20 8.39 8.61 8.80 8.99
Second 960 hours of work 8.88 9.03 9.27 9.48 9.69
Third 960 hours of work 9.63 9.85 10.11 10.27 10.45
Journeymen 10.81 11.06 11.31 11.56 11.81
Courtesy Clerks — 
Employed prior to 
May 16, 1979 4.33 4.46 4.58 4.71 4.83
Courtesy Clerics — 
Employed on or after 
May 16, 1979 
First 480 hours of work 3.52 3.61 3.71 4.20 3.89
Second 480 hours of work 3.77 3.86 3.96 4.05 4.14
Third 480 hours of work 3.93 4.02 4.12 4.21 4.30
Thereafter 4.13 4.26 4.38 4.51 4.63
Bakery Clerks
First 960 hours of work 7.40 7.57 7.77 7.94 8.11
Second 960 hours of work 8.08 8.27 8.49 8.68 8.87
Thereafter 8.95 9.16 9.40 9.61 9.82
Asst. Bakery Mgr. 
(When designated 
by Employer 9.79 10.02 10.28 10.51 10.74
Bakery Mgr. 11.21 11.46 11.71 11.96 12.21
Sanitation
First 960 hours of work 7.96 8.14 8.35 8.53 8.72
Second 960 hours of work 8.73 8.93 9.16 9.36 9.57
Thereafter 9.59 9.81 10.07 10.29 10.52
Sanitation Mgr. 10.28 10.52 10.79 11.03 11.27
Non-Food or General 
Merchandise Clerk 
(Employed prior to 
May 16, 1979)
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
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KING SOOPERS 
(Pueblo, Colorado)
The minimum wages for the indicated classification 
shall be as set forth below on the dates indicated:
EFF. EFF. EFF. EFF. EFF.
S/16/82 5/15/83 H /lj/8 3  5/28/84 11/18/84
Non-Food or General 
Merchandise Clerk 
(Employed on or after 
May 16, 1979)
APPENDIX “ A”
First 960 hours of work 4.64 4.75 4.87 4.98 5.09
Second 960 hours of work 5.27 5.39 5.53 5.65 5.77
Thereafter 6.36 6.61 6.86 7.11 7.26
Gen. Merchandise Mgr. 11.36 11.61 11.86 12.11 12.36
Employees currently classified as Department Head 
Trainees shall be grandfathered and receive the same 
increase as Journeymen All Purpose Clerks.
Employees currently classified as General Merchandise 
Managers (Expanded Stores) shall be grandfathered and 
shall receive the same increase as the Service/Grocery 
Managers.
EFF. EFF. EFF. EFF. EFF. 
5/16/82 5/15/83 11/13/83 5/20/84 11/18/84
Plant/Floral Clerk
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 
Plant/Floral Mgr.
8.11 8.36 8.61 8.86 9.01
When designated 
by Employer) 8.51 8.76 9.01 9.26 9.41
Pharmacy Technicians 
First 960 hours of work 6.39 6.54 6.71 6.86 7.01
Second 960 hours of work 7.08 7.24 7.43 7.59 7.76
Thereafter 8.11 8.36 8.61 8.86 9.01
ALS who elect to remain in the Union shall receive the 
same increase as the Assistant Managers.
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COST OF LIVING ALLOWANCE
Effective May 15, 1983, for employees other than 
Courtesy Clerks, there shall be a cost of living allow­
ance based on the increase in the Revised Consumer 
Price index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. De­
partment of Labor (1967=100) between March, 1982 
and March, 1983. There shall be a one cent (10) per 
hour adjustment for every full .4 point increase in the 
Index which exceeds an increase of four percent (4%) 
in the Index during the period between March, 1982 
and March, 1983.
Effective May 20, 1984, for employees other than 
Courtesy Clerks, there shall be a cost of living allow­
ance based on the increase in the Revised Consumer 
Price Index for Urban Wage Earners and Clerical 
Workers of the Bureau of Labor Statistics, U.S. De­
partment of Labor (1967=100) between March, 1983 
and March, 1984. There shall be a one cent (10) per 
hour adjustment for every full .4 point increase in the Index which exceeds an increase of four percent (4%) 
in the Index during the period between March, 1983 and March, 1984.
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REMEMBER, fF YOU LEAVE THE INDUSTRY FOR 
ANY REASON (termination, lay-off, leave o f absence, etc.)
. . . apply for your withdrawal card. This must be done 
within 30 days from the last day worked. This protects your 
union status in the event you should ever return to the indus­
try. Failure to get a withdrawal card will result in SUSPEN­
SION from the Union and a reinstatement fee will be charged. 
If you leave the industry IT IS YOUR OBLIGATION TO 
GET A WITHDRAWAL CARD!
The withdrawal card will be issued at no cost, the only 
requirement being that your initiation fee be fully paid and 
your dues must be paid for the month in which you request 
the withdrawal card. The withdrawal card is good indefinitely 
and allows you to become a me'.her o£ « y  local union af­
filiated with the United Food and Commercial Workers Inter­
national Union without payment o f any additional fee(s). 
Withdrawal cards must be deposited with the union office 
within 30 days after returning to work or it becomes null and 
void and the reinstatement fee must be paid. All persons re­
turning to work with a withdrawal card must fill out a new 
application and authorization.
I----------------------------------------------------------------------1
W IT H D R A W A L  C A RD REQUEST FORM
When your em ployment terminates, or if you are on a Leave 
of Absence over thirty  (30) days, you should request a With­
drawal Card.
Date____________________________
DO NOT GO SUSPENDED!!
Name
S S # :
Employed by CO:
Home
Address
Store
No.:
Home 
Ph. #:
City State Zip
Pck Hse Clerk
Health Care Caddy
Meat Cutter Other
DUES MUST BE PAID FOR MONTH IN WHICH YOU 
REQUEST WITHDRAWAL CARD.
I______________________________________________ I
— CMC ' ^ S - 0 0 2  b  I ^ t £ c o 3
/7 - Bureau of Labor Statistics Collective Bargaining Studies
U.S. D epartm ent of Labor
006779- F I & & T '
' JANUARY 26, 1983
This re p o r t  is a u th o r iz e d  b y  la w  2 9  U .S .C . 2. 
Y o u r  v o lu n ta ry  c o o p e ra tio n  is n e e d e d  to  m a k e  
th e  resu lts  o f  this survey c om prehens ive , 
a ccu ra te , a n d  tim e ly . pc-fur:,
Form Approved 
O.M.B. No. 1220-0001i !
r
B U S I N E S S  A G E N T  
•UNITED FOOD '1 AND COMMERCIAL
W o r k e r s , l o c a l  7
7 7 6 0  W e s t  3 8 t h  S t r e e t  DENVER , C O . 8 0 0 3 3
L
n J A l \ l  ^ 1 lap?
J
PREVIOUS AGREEMENT EXPIRED 
MAY 01, 1982
Respondent:
We have in our file  o f collective bargaining agreements a copy o f y o u r agreem ent(s):
r/C- Sot ft- erl&Do Lu J
-I—A Btiiivyr' R e ta il"  C rcrcers-C o 1 o LU 7 WITH RETAIL CLERKSCOLORADO
W ould you please send us a copy o f y o u r current a g re e m e n t-w ith  any supplem ents (e.g., em p lo yee-benefit plans) and wage 
schedules—negotiated to  replace or to  supplem ent the expired agreem ent. If  y o u r old agreem ent has been continued w ith o u t 
change o r if  it is to  rem ain in force un til negotiations are concluded, a no ta tio n  to  this e ffe c t on this le tter w ill be appreciated.
I should like to  rem ind you th a t our agreem ent file  is open fo r yo u r use, except fo r m aterial subm itted w ith  a restriction on 
public inspection. You m ay return this fo rm  and y o u r agreem ent in the e^Josed envelope w h igh requires no postage.
^  S incerely yours, ^ f j f
J A N E T  L. N O R W O O D  
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
i f  m o re  than  one a greem ent, use b a c k  o f  fo rm  fo r  each d o c u m e n t. IP lease P r in t)  
1. A pprox im ate  num ber o f employees involved
kffKtC i o c j / * £ / £  fyofd
2. Num ber and location'ohestablishm ents covered by agreem ent _ D  £ .N ( / r 5 L f i  fl-A &A-
Foo D __________3. Product, service, o r typ e  o f business
4. If  yo u r agreem ent has been extended, indicate new e xp ira tio n  date  . W e ft
C M n U s  f . ___
Your Name and Position
-2,0i~  * f £ r - o % r 7 _
Address
i ’io i iic o u r u jm u i i  . A re a  C od
^ 7 ^ 0  < \< S  C o  ^ 0 3 3 ,
ess V  n n i l S t a t e / 7 \ P  r .o d e
Area Code/Telephone Number 
City/State/ZI  C
BLS2452 (Rev. May 1981)
